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2021 AGM – School Report 

(By Warwick Taylor, Executive Headmaster) 

June 2021 

This report covers some of the highlights and activities from May 2020 to May 2021 and provides 

insight into the growth and development of the school through the pandemic. The community 

can be proud of the school’s achievements and ability to provide quality education through a 

very trying period in SAHETI’s history and that of the world. We are particularly pleased that the 

community has worked together and that we have maximized our in-person teaching over the 

past five months. What has emerged during the pandemic is that the online teaching and 

learning platform is a distant second to that of students engaging in-person with all the benefits 

of the broader curriculum that extend beyond the classroom. Although much of the cultural 

program has been easily adapted for the online environment, there are many aspects around 

social engagement that are inadvertently lost. That said, with every challenge comes new 

opportunities. For example, I was delighted to receive the news this week, that our Senior 

Debating Team won their first international debate with Campion School in Athens, using the 

Teams platform. The world in 2021 is a very different place. 

 

 
During the lockdown and reopening in 2020, parents were surveyed regularly, and we continually 

adapted our offering. Where possible, and within the social distancing requirements we slowly 

returned to school with increased numbers but applied a rotational system with some students 

online and others in-person. This required that Staff yet once again adapted to a new model of 

teaching – one which allowed for concurrent teaching. They did this with aplomb and our 

students adapted as quickly. Although we ended 2020 with still some form of rotational model 

in place in parts of the school, what was clear at the end of 2020 was that a full onsite return in 

2021 was necessary. Students were not positive about the online system and were reflecting a 

lack of motivation and screen time exhaustion. A full return to in-person education in 2021 has 

been possible through adjustments made in class sizes and by running internal rotational models 

with supervised venues only where necessary. This system has proved to be successful and far 

more efficient. I am incredibly grateful to our teachers who have given of themselves tirelessly 

throughout the last 12 months ensuring that we provide the best education to our students under 

the current circumstances. The teachers have demonstrated one of our core school values, that 

of Philotimo. I salute them for their effort, dedication, endurance, flexibility, determination and 

unfailing commitment to our students. 

 

 
In many respects, this pandemic has forced us into thinking differently. We have maintained the 

rhythm of our assemblies, celebrations and daily activities through a blended model where 
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smaller groups are activity involved in-person, while simultaneously streaming to other students 

participating in home classrooms. Critical to the success of the last 12 months has been the ability 

to maintain, as much of the routine of the school as possible through a blended online and in- 

person experience. I particularly thank Mrs Zachariou and her team in the Primary School for 

delivering a very moving and dignified assembly on the Greek Pontian Genocide – a valuable 

educational experience for those participating in-person and online. Without our impressive IT 

infrastructure, and IT team under the leadership of Justin Harper, none of our efforts could have 

materialized as successes. He is to be commended on a job well done – the many hours of work 

beyond the call of duty have not gone unnoticed. Significant additions this year have been the 

implementation of two factor authentication for staff and the addition of 65 new laptops to 

replace older staff machines and those in one of the IT laboratories. The threat of cyber security 

during a pandemic remains a concern and we continue to invest in upgrades to our fire-wall and 

educate our staff and students about basic ICT safety protocols. 

 

 
The Matric Class of 2020 had to endure what no other Matric Class has had to, in the school’s 48- 
year history. They missed out on many rites of passage, from the Matric Dance, Valedictory to 
running of the annual stay awake. That said, under extraordinary circumstances, SAHETI’s Class 
of 2020 set the record for the best SAHETI Matric results to date. They achieved 233 distinctions 
– an impressive 4,01 distinctions per candidate. Full house distinction passes (in 8, 9 and 10 
subjects) were achieved by 8 pupils (13,7% of the group). Of the 58 matriculants, 29,3% achieved 
six or more distinctions. SAHETI’s 2020 Matric results were part of the silver lining in a year beset 
with uncertainty and hardship. The marketing department did well as extensive coverage was 
achieved on SAHETI’s top achievers across all media platforms, far exceeding that of other top 
independent schools. Although the present group of 2021 Matrics have also experienced loss of 
opportunities they have had the benefit of those that have gone before them. I know that they 
will also do the school proud with their academic results. I commend the 2020 Matrics for their 
tenacity and for the effort they put into their studies. I thank the Matric teachers who gave of 
themselves tirelessly to ensure that the curriculum was covered seamlessly online – they too are 
the heroes of our 2020 success story. 

 
This year we have managed to run in-person Grade 8 Orientation and leadership programmes 
and have continued with most of our traditional programmes in higher grades. A significant 
addition has been the implementation of student and staff workshops promoting sensitivity 
towards issues relating to diversity and inclusion. Our prefect election process was revised to 
include equal opportunity for canvasing and a revision of our process to include the alternative 
voting (AV) system that discourages tactical voting and the “spoiler” vote effect. This system is 
an immediate run-off election system where students rank all candidates for Head Prefects in 
order of preference. The new adjustments to the system have been well received. The Primary 
School also ran their Grade 7 Leadership programme through Lead4Life very successfully on the 
school premises. Online parent interviews, grade orientation meetings and Open Days have been 
the order of the day in both the High School and Primary School. 
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Cultural activities, although voluntary due to COVID, have attracted a majority of students which 
speaks to the need of students to participate beyond the classroom. A full range of activities are 
on offer, and we were fortunate enough to have run our High School Inter-House Play Festival in 
person while streaming to the parents. The quality of our plays, scripted and directed by 
students, were of an excellent standard and speaks to a skill valued by the SAHETI community. 
Our High School Drama department under the leadership of Georgia Glyptis continues to weave 
its way into the fabric of the school. The Primary School ran the Chess league matches for the 
first time online this year and I doubt that this will change post COVID-19. In addition to the full 
range of activities, this year a group of High School SAHETI pupils participated in the online Model 
United Nations Conference (MUN) held at the American College of Greece, Athens. Hundreds of 
pupils from schools from all over Greece as well as from India also participated in this conference. 
The best performing delegates in each committee were recognized with awards. Matt Lazarides 
(grade 10) was the recipient of the Honourable Mention Award in the Environmental Commission 
- this accolade is a notable accomplishment. The social and civic responsibility programmes in 
both the High School and Primary School have thrived during this last year, with various projects 
addressing needs in the community for food, books, stationery and clothing. Our 2020 
Debutantes group finally had a High Tea function after numerous postponements. I thank the 
Ladies Committee under the calm leadership of Evie Eleftheriades for making the impossible 
possible. The 2020 contribution of R750 000 to the SAHETI COVID-19 Distress Fund is remarkable 
considering the economic climate. 

 
Sport in both the Primary and High School has obviously suffered under Covid. With sport being 
optional at this point we have had about 50% attendance. We have continued with mostly 
internal competition and skills development and conditioning. That said, the threat of students 
becoming bored with sport without competitive fixtures is a real concern. In netball within the 
Primary School, we have three students that have been selected to proceed to provincial trials. 
In the High School we have good representation in provincial teams within water polo and 
netball. 

 

The Pre-Primary and Playschool have now had two years under the able leadership of Angela 
Barclay and the fruit of her labour is starting to reap benefits. Under her initiative, both the 
classrooms and playgrounds are turning into “Exploratorium” spaces, where the curriculum is 
being developed to ignite the curiosity and a love of learning. Compared with other schools of 
our standing, our Pre-Primary with 200 children is a large school, that said we have kept 
classroom numbers lower than our competitors to ensure the quality and individual attention 
required. Our playground has been upgraded – completely transformed – a delight for the 
children. Eleven staff members have signed up to do a 6-week course through Bellavista on 
‘Understanding all kinds of minds.’ In addition, all staff have participated in online Microsoft 
upgrade courses. Children who struggle in different areas of learning are now issued with home- 
programmes as an intervention before a therapy referral is made. This is aimed at decreasing the 
number of referrals in the Pre-Primary and to include the parents in the intervention process. 
Sensory equipment in the form of weighted blankets, OT cushions and chew devices were 
purchased to support the children who need them and so that children with particular needs can 
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be better accommodated in the classroom. In addition, this year we have ensured that the Grade 
00 children and new Grade R children have had eye and hearing screening. Tumbling Tigerz has 
been added to the daily programme. In February, the children received a blessing and 
participated in the cutting of the Vasilopita. Carnival and Clean Monday were both observed and 
the new Greek curriculum has ensured a progressive learning environment. Unfortunately, Kyria 
Stella’s health issues have resulted in necessary adjustment to our team – we are pleased that 
she has made good progress and trust that her recovery over the months ahead will be complete. 
The Playschool opened an additional class this term to accommodate the extra demand of new 
children and also to keep numbers per class to a minimum. The Playschool play area is looking 
fantastic and is a definite selling point for our school. We are very excited to continue with our 
creation of the perfect play area for very young children. 

 

 
Our Greek department has done well to uphold our traditional activities and events during 

COVID. These have included OXI Day 2020, the School Blessing, International Greek Language 

Day, Carnival Day, Panygiri, Clean Monday, 25th March Celebration. We continue to collaborate 

with Greece in terms of assessment of our new curriculum and training of our teachers. More 

recently we have worked with the University of Western Macedonia, headed by Prof. Eleni Griva. 

Twinning programmes with the High School in Trikala, Campion School in Athens and Doukas 

school, amongst others, is ongoing. For example, our Grade 6 class worked on a project with 

students from Doukas School about Greek Folk Greek Dancing. In 2020, 17 of our Matric Students 

wrote the examinations for the A1 Certificate for the Attainment of Greek and they all passed. 

This year a video was prepared and sent to the Presidential Commissioner of the Republic of 

Cyprus via the Hellenic Cyprus Brotherhood in honour of the two hundred years from the Greek 

Revolution with participation across the school. In March, all our Greek teachers attended, and 

some presented, in an International Conference online on “The movement of Philhellenism 

during the Greek Revolution”. Finding suitable staffing during this pandemic is an area of concern 

as there is not always availability from the Minister of Education in Greece and there are limited 

teaches locally. 

 

The Health and Safety of the school is in good hands with Sr Sarah, Werner Janse van Rensburg, 

Chris Sutherland and Jaco Kruger. The committee under the chairmanship of Mr Kruger have 

worked hard to ensure a safe environment. I particularly want to thank Sr Sarah and Mr Janse 

van Rensburg for their extraordinary commitment around ensuring our COVID-19 protocols are 

in place and enforced. In February 2021 six new First Aid members completed the Level One 

course, and eight senior members upgraded to Level Three. Currently we have 30 staff members 

on Level One, 7 staff members on Level Two and 1 staff member on Level Three. We have 

received our compliancy certificate from Ekurhuleni Health Department after their visit this year. 

Thanks to the SAHETI Covid Task Team, under the Chairmanship of Dr Despina Demopoulos, we 

have ensured that our Health and Safety Protocols have been Covid compliant and been sensitive 
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to the needs of the community. I thank this committee for the hours of voluntary commitment 

over the past year.  

 
Our Psychology department has done significant work in their support of children and parents in 

ensuring the well-being of our students during the most stressful time in recent educational 

history. Online videos, assembly contributions, newsletter contributions, parent meetings, 

clinical observations, class observations, educational screening, parent guidance and counselling, 

subject choice selection and more have been the order of the day. I thank Fred Schouwink for 

heading up an impressive team which includes co-ordinating the private therapists at SAHETI. 

We are sad that Fotoula Avagliano our Alumni Community Officer has resigned so that she can 
join her husband who has found work in Cyprus. She has connected the community through the 
reunions, social media and by coordinating the Alumni stories. Her main focus over the last few 
months has been preparing for the “Together for Tomorrow” campaign – a school and Alumni 
fundraising initiative to build the SAHETI Covid-19 Distress Fund. Her passion for the SAHETI 
Hamper drive speaks volumes about her nature – one of caring for others. We wish her all of 
the best for the next phase of her journey. 

 
Chris Sutherland has done a super job of taking up the reigns as the acting Operations Manager. 

The school is looking beautiful, and he has also initiated significant improvements, one of which 

is the widening of a section of the road and creating a one-way system for the High School drop- 

off zone. The department was involved in aspects of the Pre-Primary playground project, have 

managed the “lightning protection” project and have ensured COVID-19 compliance through the 

installation of extraction and ventilation equipment throughout the school. General 

maintenance programmes are ongoing and we are managing well with the allocated budget for 

this. 

In closing, through a very difficult period of the history of the school, we have succeeded. In the 

words of Sophocles, “There is no success without hardship”. The 2020/2021 period has 

confirmed that we are a community that cares and supports each other. From a financial 

perspective we have worked hard to make the school sustainable for now and into the future. I 

thank the finance team under the leadership of Rebecca Babiolakis for all the effort that they 

have put in over the past year, managing in uncertain financial times. I thank the SAHETI Board 

for their prudence and careful planning so that we could endure a period as we have. The 

contribution to and establishment of the COVID-19 Distress Fund speaks to the integrity of the 

organisation. Together we will move forward with increasing strength. I would be remiss not to 

mention the hours dedicated in the 2020/2021 period, to the school by the previous chairman 

Andreas Stephanou and the present chairman Anthony Katakuzinos – the benefit of your labour 

can be seen in a school that has done well to maintain top academic standards while upholding 

our Hellenic ethos and identity. Bravo to all involved. 
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Last, but not least, we were all saddened by the passing of one of SAHETI’s original visionaries 

Advocate George Bizos in October last year.  We are privileged as a school to have benefited 

from the life of a man who gave of his time and energy contributing to the shaping of SAHETI.    

He was a great role model to the community.  He was courageous, strong, and passionate about 

justice and he always made the time to engage in conversation with the individual.       His 

selection of the school motto speaks to his own character and forms part of the foundation that 

he laid 48 years ago.  May he rest in peace.  In tribute to him we installed the George Bizos 

Memorial Garden at the end of 2020 – in accordance with his love for the poem by George 

Seferis, we as a school will continue to , “rise just a little higher.”
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